
September 1, 2026 

The Honorable Gavin C. Newsom 
Governor 
State of California 
1021 O Street 
Suite 9000 
Sacramento, CA  95814 

Dear Governor Newsom, 

We are writing to advise you that the National Fraternal Order of Police and the International 
Association of Fire Fighters are proud to support the efforts of the more than 21,000 FOP members 
and 37,000 IAFF members in the great State of California to urge you to sign AB 1383, “Public 
Employees’ Retirement Benefits,” into law. 

Law enforcement officers and fire fighters are experiencing a recruitment and retention crisis.  
Departments across California — and across the country — are struggling to attract and keep 
qualified first responders. Vacancies drive overtime, delay response times, and place greater strain 
on the men and women who serve their communities. A good pension has long been one of the few 
tools public employers have to compete with the private sector for talent. 

Assembly Bill 1383 is a targeted change to California retirement law to help address the recruitment 
and retention crisis facing the law enforcement and firefighting professions. Thirteen years after the 
Public Employees’ Pension Reform Act (PEPRA), the National FOP and IAFF agree with our 
California members that we need to update current law to better reflect the physical demands and 
occupational hazards faced by law enforcement officers and fire fighters. 

The legislation, which has passed the Legislature, would reduce the normal retirement age for law 
enforcement, fire fighters, and other public safety officers from 57 to 55, and create a new safety plan 
option providing a 3% at 55 formula, which would be subject to collective bargaining. Public 
employers and recognized employee representative organizations would be allowed to bargain 
prospective increases within the statutory allowable tiers, including a new public-safety-only tier.   
These changes address a two-tier system that requires post-2013 hires to work longer for reduced 
benefits. 

Law enforcement and other public safety employees take a physical and psychological toll. Requiring 
these officers to work two additional years for a reduced pension does not eliminate cost — it 
transfers cost into workers’ compensation, industrial disability retirement, and the overtime required to 
backfill injured members under minimum-staffing rules. 



 

 

-- B U I L D I N G  O N  A  P R O U D  T R A D I T I O N -- 

  

Assembly Bill1383 will give California’s public safety agencies a better chance to recruit, retain, and 
promote the next generation of first responders. A robust and healthy pension system is among the 
most effective benefits that attract and keep officers on the job protecting their communities.     
 
On behalf of the members of the FOP and IAFF in California, we urge you to support this legislation 
and sign it into law when it reaches your desk.  
 
 
Sincerely, 

 
Patrick Yoes 
National President 
Fraternal Order of Police 

 
Edward A. Kelly 
General President 
International Association of Fire Fighters 

 
cc:   Roger Hilton, President, California State Lodge 
        Darrell Roberts, President, California Professional Firefighters  
        Matt Heady, National Trustee, California State Lodge   

 

 


